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[bookmark: _GoBack]Labor unions are the organizations which are formed by workers, and they are usually headed by representatives who play the key role in fighting for the rights of employees regarding their payment as well as improving their working conditions. The unions are also aimed at structuring the terms and employment relationships. The issue about whether soldiers should join labor unions or not is dependent on the interpreter. It can also be based on stereotypes or informed views. Active-duty soldiers who are attached to the deployable units should not be allowed to join the labor unions since their operational commitments would hinder the structure of the unions, rules, and regulations. For the soldiers who have retired, it is advisable and allowed them to join the labor unions. 
An employer in an organization has the powers and mandate to control anything that occurs in their organization. An employer can refuse a union to be created in their organization or else agree and support the idea about its formation. Firstly, a lot of employers are usually afraid that they will lose a greater control and the management of their organizations in case the employees form a union. A union has powers to force the employers to do some favors for the employees in a certain organization. Some of these favors include delaying work in case they hold strikes, increasing the wages of the employees as well as reducing the working hours. 
On the other hand, some of the employers allow their workers to form unions. According to my own point of view, labor unions are necessary for any kind of organization or company. Labor unions are important in that they protect and guard the rights of the employees against being exploited by employers. Therefore employers should allow their employees to form labor unions which act as security for their secured jobs. Through the labor unions, employees are able to communicate their grievances to their employers and thereby reducing the chances of strikes. The labor unions are legal entities which have representatives or officials. All the employees have the right to join any labor union and participate fully in its activities. Anyone should not be denied from joining the labor unions or be forced to join one. 
There are four dissimilar institutes of thought which act along with the basic cause of labor problem. They include the mainstream school of economics, the industrial association’s school, the human resource management school as well as the critical industrial relations school. The working conditions of workers in the 1911 triangle factory were that the payments of the workers dependent on the amount, quality of work and also the speed in which the work was accomplished. The workers were between the ages of 12 to 15-years old. The sweatshops are workplaces whereby the workers are subjected to low wages as well as unhealthy and oppressive working conditions. 
Both the sweatshops of the 20th and the 21st century were composed of immigrants who had come from different nations and were desperately looking for employment opportunities. This led to their oppression by their employers since they did not have any other option to depend on. The workers of the sweatshops were mostly unskilled people both in the 20th and the 21st century. The people were submitted to long-working hours as well as unsafe working conditions. In both cases, they resulted due to the lack of government intervention for their rights. In any case, that modern sweatshops still exist, the government should intervene so that the rights of the workers to be respected by all the employers. 
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